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Acts modernization external advisory group meetings 7 and 8 appeals and 
compliance and enforcement issues 
 
Big issues 
The question “what are some issues you want YWCHSB to consider during this public 
engagement?” was given at the beginning of external advisory group (EAG) meeting 7 and 8. 
Members had a few minutes to record their thoughts and post their thoughts on the wall. Below 
are the responses from EAG 7 and EAG 8. The input received will be discussed during the review 
and wrap up meetings in January, 2020.  
 

 

Transparency when dealing with workers. 

Commitment to administrative justice. 

Clarity around inspection versus investigation, when one turns into the other. 

Safety is seen as a negative outcome – fines/orders/charges. 
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How can we change the safety narrative to inform employers and workers of the positive results 
of a safe approach to a job task? 

Not so much of an issue for the engagement sessions as is a way to support implementation and 
buy-in of employees and employers. 

Notification when orders have been complied with – stop work orders. 

Progressive regulations. 

Northern perspective. 

How do unions fit with regulations? 

Education. 

Employer transparency/accountability. 

Mental injury in workplace – more progressive regulations. 

Occupational health and safety regulations which define traffic control. 

Traffic Control Persons 

• Equipment for traffic control persons; 
• Directions and signals by traffic control persons; and 
• Other requirements – i.e. towing and recovery arm signals between traffic control 

persons, delays.   

Keep it simple. 

Ensure changes are reasonable for employers and as much as possible, easy to adopt/follow. 

Thank you for your efforts so far. 

Continue to keep in mind efforts to streamline/simplify processes. 
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