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Chapter: General and Administrative
Legislative authority: section 17

Prevention statement

Preventing injuries is one of the most important responsibilities in the workplace. The Workers’
Safety and Compensation Act (the ‘Act’) establishes the responsibilities of all workplace parties
to work together to ensure the physical and psychological health and safety of workers. When
injuries do occur, workers and employers must continue to work together to facilitate an injured
worker’s early and safe return to health and work.

Purpose

This policy provides information on how the Workers’ Safety and Compensation Board may apply
the Government of Yukon Management Board directives and policies.

Definitions

board means the Workers’ Safety and Compensation Board

Policy statement
1. General

The Government of Yukon’s Management Board directives and policies apply to all Government
of Yukon departments and deal with matters such as travel, office space, contracts, accounting
policies, budgeting, and the establishment of staff positions.

The Act provides that a Management Board directive or policy does not apply to the board
unless a regulation under the Act or the Financial Administration Act provides that it applies.

The board develops its own directives and policies.

The board may use the Government of Yukon's Management Board directives and policies as
guidelines where there is no board policy or directive dealing with the same matter.
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History

FA-01 Exemption from Yukon Government Management Board Directives, effective July 1,
2008, revoked July 1, 2022

FN-01 Exemption from Yukon Government Management Board Directives, effective January 2,
1993, amended March 8, 2005, revoked July 1, 2008

Effective date: July 1, 2022



